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... Conciliation between work and family.

Integration discourses: harmony, neo-functionalism.

“Best Practices” (Chinchilla; Leon, 2003).

= Flexible working time: enter and leaving.

= Sabbatical leaving. -
= Professional stop: time for others activities.

= Free time without salary.

= Short holidays
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= Key contextual factors:
— Demographics changes in labor market
— Female employment.
= European Directives Spill-over effegcts. =

= New topics In the Agenda of Social Actors.

j&ew arrangements. -
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— Part-time early retirement.
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